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Analysis on Graduates Employability Development Based on Career EDGE Model
HUANG Jing

(Shanghai University of International Business and Economics, Shanghai 201620,China)

Abstract: As Chinese high education entered the stage of popularization, how to improve the quality of talents
training in colleges and universities become worthy of attention at present. To develop under-graduates
employability is an important way of improving the quality of talents training. This paper focus on the Career
EDGE model, introduces model’s background, structure and practical value, and analyzes the application in
curriculum implanting, resource integrating, self-efficacy stimulating and career development planning in
UK university. From these experiences, it is proposed the relative enlightenment to graduates’ employability
development in Chinese university.

Keywords: Career EDGE model; employability; higher education; graduates
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Research on the Associated Provinces of Macro-economy Growth Based on the
“Three Stages” Principle
YANG Yi' YU Guo-xin'& YANG Hai-zhen’
(1. School of Economics and Business, Xinjiang Agricultural University, Urumqi 830052,China;2.Institute of Economic
Research of Xinjiang Development and Reform, Urumqi 830002,China)

Abstract: Regional economical association is an important reason of regional economical convergence. We can
find many explanations such as specialization of industry chain, regional resource endowment and key industry
development. This paper adopts three stages’ theory including regional association, provincial association and
indicators’ association, so it can obtain many provincial evidences which affect regional macro-economical
development. The research which takes Xinjiang for example has three conclusions. First, there is a relationship
between Xinjiang and Huanan, Huabei, Huadong. Second, there is a relationship between Xinjiang and
Shanghai, Guangdong, Zhejiang, Fujian, Shandong, Jiangsu, Hebei. Third, the relationship between Xinjiang
and these associated provinces is secondary industry and total import and export.

Keywords: three stages’ approximation; macro-economical development; association; regional economic
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